JOB DESCRIPTION

Job Title:            EDAS Young People’s Substance Misuse Outreach Worker
Salary Scale       P1 – P10 (£22027.00 - £24754.00) pro rata
Hours:                24 hours per week (to include at least three evenings per week and   

      weekends) 

Responsible to: EDAS Young People’s Services Manager
MAIN PURPOSE 

To support the work of the Borough of Poole’s Outreach Youth Work Team as the Young Persons’ Substance Misuse Outreach Worker.  The purpose of which is to establish and develop links with young people using substances who have little or no contact with existing services who are at risk because of their use of alcohol/drugs and associated behaviours and to give outreach support to the EDAS Young Persons Team.
· To be part of a small team of specialist workers providing universal drug and alcohol related preventions, targeted advice (both physical and digital), information and guidance to young people under the age of 24 years 
· To establish and develop links via outreach support to young people using substances who have little or no contact with existing services and who are at risk because of their use of alcohol/drugs and associated behaviours.
· Support those identified as being at risk of developing problems, identified as having an emergence of a substance using behaviour or currently in an established pattern of substance using behaviour. 
· To deliver appropriate Psychosocial Clinical Interventions (both physical and digital) to young people deemed most vulnerable and at risk.
· Act in a consultancy and training role to professionals within universal and targeted teams.
· Support transitions between young people’s and adult services for young people aged 18 – 24. To assist in development and implementation of effective methods of evaluation.

· To provide an easy access route through to the EDAS YP Services for those young people as identified, and to provide continued community support for clients as directed and guided by the team. 

· Establish and maintain contact with Youth and Community Organisations and other professionals in contact with young people.

· At all times to increase self-esteem, boost confidence and inculcate a sense of self-worth and responsibility to the YP.
· Recording any work undertaken and maintaining individual client records according to agreed systems.

· Assist in the development and implementation of methods of evaluating the projects effectiveness

· To receive clinical and management supervision and attend team meetings.
· To engage in reflective practice on a regular basis and provide supporting evidence.
· To work in accordance with EDAS Young People’s Service policy documents and operational guidance.

· To undertake further training as required and attend all mandatory training sessions.
· To maintain up to date subject knowledge in relation to drugs and alcohol.
· To undertake as required, any further duties that are reasonable and in line with the role. 


· To comply with all EDAS decisions and policies and any relevant statutory requirements including Equal Opportunities legislation, Health and Safety at Work Act and Data Protection
The above duties will be delivered and enhanced by the incorporation of the following Drug & Alcohol National Occupational Standards (DANOS) criteria, necessary for this post. These are as follows:
AA Help individuals access substance misuse services

AB Support individuals in different situations

AC Develop practice in the delivery of services

AF Assess substance misusers’ needs for care



AG Plan and review integrated programmes of care for substance misusers

AI Deliver services to help individuals address their substance use

AJ Help substance users address their offending behaviour

AK Support individuals/ rehabilitation

Together with the following Health & Social Care competencies:

HSC 233 Relate to and interact with individuals.

HSC 31    Promote effective communication for and about individuals

HSC 32    Promote, monitor and maintain health, safety and security at work

HSC 33    Reflect on and develop your practice

HSC 34    Promote the well-being and the protection of children and young people

HSC 35    Promote choice, well-being and the protection of individuals

PERSON SPECIFICATION

The post holder must: -
· Be able to demonstrate knowledge of drugs and alcohol and the consequences of their use.

· Have proven experience of working with young people
· Have obtained minimum of Level 3 qualification in Youth Work, Substance Misuse or related qualification.
· To be able to demonstrate ability to meet the above DANOS and Health & Social Care competencies.

· Be able to respond positively and be capable of managing difficult and demanding behaviour in young people.

· Effectively manage a 1 to 1 caseload.

· Have the ability to deliver substance misuse education to young people (Education & Teaching Award qualification would be an advantage).

· Possess effective communication skills, including listening.

· Recognise the need for reliability and punctuality.

· Be prepared to work flexible hours (including a minimum of three evenings per week and some weekends) to best meet the needs of young people.

· To be able to work on own initiative and as part of a team.

· Possess own transport and hold a current driving licence.

QUALIFICATIONS

· Minimum Level 3 in Youth Work, Substance Misuse or related qualification

· Motivational Interviewing (desirable)
· Counselling qualification (desirable)

November 2018
1

